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Regulations for Academia Sinica Program Research Staff

Remuneration
Effective from October 2, 2023

1. The Remuneration Standards for Academia Sinica Program Research
Staft are divided into five Tiers.

2. Eligibility and qualifications:

(1) Current staff at Academia Sinica:

A. Tier 1: Having reached the highest salary rate for more than one year
using AS general operating expenses according to the Remuneration
Standards for Assistants.

B. Tier 2 to Tier 5: Having reached the highest Level of the previous Tier
for more than one year.

C. Having reached the highest salary rate in the Remuneration Standards
for Doctoral Contracted Personnel of Academia Sinica for more than
one year, and deemed to be qualified for Tier 5.

D. Those who are special outstanding talents and have been reviewed and
approved by the Institute (Center) Council or the review team of AS,
and approved by special project report to AS, may not be subject to the
above restrictions

(2) New recruitments from outside Academia Sinica:

New recruitments using AS general operating expenses will generally
be made according to the Remuneration Standards for Assistants. Under
special circumstances, new recruitments may be made at Tier 1 or Tier
2 with approval from the Institute (Center) Council and at Tier 3 or
above with approval from AS.

3. Remuneration: The remuneration rate for contract-based staff starts at
the first Level of each Tier and will be promoted by one Level each year
based on the annual assessment until reaching the highest Level of that
Tier. However, those who have been reviewed and approved by the
Institute (Center) Council or the review team of AS, and approved by
special project report to AS may receive flexible remuneration within
that Level based on their seniority and experience.

4. Review procedures:

(1) Promotions to Tier 1 and 2:

A.Candidates’ diploma, specialized technical certificate(s), other proof of



specialized technical training, work performance self-evaluation, and
proof of work experience (exempt for current staff) should be attached
for review.

B. New recruitments at Institute (Center)--Candidates’ documents should
be reviewed and approved by the Institute (Center) Council.

C. New recruitments at Central Administrative Office--Candidates’
documents should be reviewed and approved by the Central
Administrative Office Permanent Review Committee, which consists
of the Secretary-General (Convener) and Directors of each Central
Administrative Office unit.

(2) Promotions to Tier 3 to 5:

A. Candidates’ diploma, specialized technical certificate(s), other proof
of specialized technical training, work performance self-evaluation,
and proof of work experience (exempt for current staff) should be
attached for review.

B. New recruitments at Institute (Center)--The Institute (Center) should
attach at least two evaluation letters and description of proposed
employment (including appointment role, candidate’s specialized or
unique techniques, and proposed salary rank) along with the candidates’

documents and submit to the Institute (Center) Council for preliminary
approval. After preliminary approval from the Institute (Center)
Council, all aforementioned documents and comment letter from the
Director of the Institute (Center) should be reported to AS for review
by the Personnel Office, the Budget, Accounting and Statistics Office,
and the Department of Academic Affairs and Instrument Service,
before requesting final approval.

C. New recruitments at Central Administrative Office--The recruitment
unit should attach at least two evaluation letters and description of
proposed employment (including appointment role, candidate’s
specialized or unique techniques, and proposed salary rank) along with
the candidates’ documents and submit to the Central Administrative
Office Permanent Review Committee, before requesting final approval.
The Central Administrative Office Permanent Review Committee
consists of the Secretary-General (Convener) and Directors of each
Central Administrative Office unit.



